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President Fallon discusses strategy for devising future budgets,
controlling healthcare costs
If Eastern Michigan University sees a 1 percent increase in enrollment and raises tuition
7 percent, it will be looking at a $4.8 million budget surplus in next year's budget. If the
University experiences a 1 percent loss in enrollment and only institutes a 1 percent
tuition hike, the University faces a $6.4 million deficit for FY 2007.
These are but a few of the potentially different budget scenarios that were reviewed by
EMU President John Fallon during a series of three budget forums he hosted in McKenny
Union's Ballroom April 20-21 and 24. The first session provided an overview of how the
University builds its budget; the second looked at budget options for the year ahead; and
the third addressed healthcare costs.
Not counting any employee salary increases, Fallon said
the University faces $6.4 million in budget increases
next year. The breakdown includes a $1.5 million
increase for utilities; $1.7 million more for financial aid;
$1.9 million for increases in healthcare costs; and $1.3
million in an "other" category, which includes
restoration of a previous academic budget reduction
and an increase to the salary base incurred during fiscal
year 2006.

Cost Quandary
The following are increased
base expenditure dollar
numbers that Eastern Michigan
University will have to figure
out how to pay in its FY 2007
budget. The total figure does
not include any employee
salary increases that may be
approved. These include:

To cover that cost, Fallon and Steve Holda, interim
director of business and finance, presented the
audience with potential scenarios of tuition increases of
Utilities $1. 5 million
1, 3, 5 and 7 percent coupled with enrollment
possibilities ranging from a 1 percent decrease to a flat
enrollment figure to a 1 percent increase. A 1 percent
Financial Aid $1.7 million
increase in enrollment translates to approximately $1.4
million, Holda said.
Fringe Benefits $1.9 million
Fallon said no scenario has been finalized, but stressed,
"We are reaching the ceiling, we think, on the extent as Other $1.3 million
to which our students are able to pay. If we continue to
ratchet up tuition going forward, it increases slamming Total: $6.4 million
the door in a number of students' faces."

"My sense is, we can't think of a tuition increase anywhere near what we did last year,"
he said.
Last year, the Board of Regents approved a 13.5 percent tuition increase for FY 2006,
with 4 percent of that figure earmarked specifically for much-needed improvements to
classrooms, laboratory facilities and academic facilities.
More on this story...
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President Fallon discusses
strategy for devising future
budgets, controlling
healthcare costs

By Ron Podell

If Eastern Michigan University sees a 1 percent increase in enrollment and
raises tuition 7 percent, it will be looking at a $4.8 million budget surplus
in next year's budget. If the University experiences a 1 percent loss in
enrollment and only institutes a 1 percent tuition hike, the University faces
a $6.4 million deficit for FY 2007.
These are but a few of the potentially different budget scenarios that were
reviewed by EMU President John Fallon during a series of three budget
forums he hosted in McKenny Union's Ballroom April 20-21 and 24. The
first session provided an overview of how the University builds its budget;
the second looked at options for the year ahead; and the third addressed
healthcare costs.
Not counting any employee salary
increases, Fallon said the University faces
$6.4 million in budget increases next
year. The breakdown includes a $1.5
million increase for utilities; $1. 7 million
more for financial aid; $1.9 million for
increases in healthcare costs; and $1.3
million in an "other" category, which
includes restoration of a previous
academic budget reduction and an
increase to the salary base incurred
during fiscal year 2006.
To cover that cost, Fallon and Steve
Holda, director of business and finance,
presented the audience with potential
scenarios of tuition increases of 1, 3, 5
and 7 percent coupled with enrollment
possibilities ranging from a 1 percent
decrease to a flat enrollment figure to a 1
percent increase. A 1 percent increase in
enrollment translates to approximately
$1.4 million, Holda said.

Cost Quandary
The following are increased
base expenditure dollar
numbers that Eastern Michigan
University will have to figure
out how to pay in its FY 2007
budget. The total figure does
not include any employee
salary increases that may be
approved.These include:
Utilities $1.5 million
Financial Aid $1.7 million
Fringe Benefits $1.9 million
Other $1.3 million
Total: $6.4 million

Fallon said no scenario has been finalized, but stressed, "We are reaching
the ceiling, we think, on the extent as to which our students are able to
pay. If we continue to ratchet up tuition going forward, it increases
slamming the door in a number of students' faces."
"My sense is, we can't think of a tuition increase anywhere near what we
did last year," he said.
Last year, the Board of Regents approved a 13.5 percent tuition increase
for FY 2006, with 4 percent of that figure earmarked specifically for much
needed improvements to classrooms, laboratory facilities and academic
facilities.
While Fallon wants an EMU education to be affordable for students which,
in turn, helps bolster retention numbers, he also realizes the University has
to oroduce a balanced bu@e.t�_
-

"How do we balance our insatiable need for revenues and tuition from
students based on their relatively meager means?" Fallon said,
acknowledging many EMU students work one or more jobs to pay for
school and some often have to set out for periods of time until they have
the money to resume their education.
In addition to budgeting possibilities for next year, how EMU builds its
budget was reviewed. For the current fiscal year, the University's budget
includes $134 million, or 64 percent, from tuition and fees; and $76
million, or 36 percent, from state appropriations.
Fallon is grateful, that after years of cuts in state appropriations, that EMU
is looking at a modest increase of 1.8 percent, or approximately another
$1.9 million, this coming fiscal year. However, he was quick to point out
that the state appropriation increase does not begin to cover the inflation
rate for the University's basic operating costs.
The budget also includes:
• $42.5 million in auxiliary funds. These include revenue-generating
enterprises such as housing, food service and parking. After
expenses, the surplus is approximately $100,000.
• $30 million in grants and contracts. This is not part of the
University's general fund. The money is used to fund research
projects for which funds were secured, Holda said.
• The University has a "rainy day" fund of nearly $16.4 million, which
includes unrestricted and uncommitted monies. The fund is set aside
as a buffer for any unexpected expenses that may occur. To put into
perspective how small that fund is, Fallon said $16.4 million would
only cover EMU's payroll for 1.8 months. Still, he said some of those
funds could be used strategically for initiatives - such as for specific
enrollment targets - that would generate future revenues.
Courtney McAnuff, vice president for enrollment services, said fall 2006
enrollment numbers for graduate students, returning graduate students,
freshmen and transfers are strong, but admitted returning undergraduate
numbers "are not where they should be." As a whole, he said registration
numbers were down 6 percent.
"I would contend there are few things more important than how the
University plans for and manages its resources," Fallon said.
During the healthcare cost session, Jim Stengle, senior vice president for
Brooks Insurance, provided an overview of EMU' s healthcare situation and
ways the University can contain costs. As part of their benefits, most
Eastern Michigan employees pay no healthcare premiums. Employees in
the clerical/secretarial, AFSCME and police sergeants unions, as well as
confidential clericals - who were hired after July 1, 2005 - pay 10 percent
of their health insurance premium costs.
Factors that drive up healthcare costs that can't be controlled are the aging
of the population, including 78 million baby boomers; new technology and
compliance with government interaction, Stengle said.
From 2001 to 2004, healthcare costs EMU has paid per employee have
increased from $5,197 to $8,368, Stengle said, citing numbers provided by
the University's Healthcare Task Force.
However, Stengle said there are cost containment concepts the University
could explore. These include:

• contract w,m me 1owest cost nea1mcare payors. 1 ne urnvers1ry 1s
already partnered with Blue Cross/Blue Shield, the medical provider
with the lowest costs in Michigan. Stengle said EMU is currently
evaluating whether there are cost savings available if the
prescription drug program was operated out of Snow Health Center
rather than EMU employees picking up their prescriptions at local
pharmacies.
"Could we get less cost for prescriptions if they came from campus? If the
bottom line is we can lower costs by running prescriptions through Snow,
maybe we should do that," Stengle said.
• Shift costs to other employers' plans. For example, he said spouses
of EMU employees, who currently are covered under EMU's plan,
could be moved to their employers' plan. Of EMU's $15 million in
medical claims last year, $3.5 million to $4 million of that total came
from spouses.
"How many of those spouse claims could be shifted to a secondary plan?"
Stengle asked.
• Plan design modifications. Options discussed include making
employees pay some percentage of premiums, and/or increasing the
amount employees pay for prescription drugs or medical
deductibles. Nationally, individuals pay $51 or 16 percent of
premium costs monthly while families pay $226 monthly or 28
percent of the premium, Stengle said.
Large firms, those with 1,000 to 4,999 employees (EMU currently has
1,908 employees), typically offer three or more healthcare plan choices,
Stengle said.
• Improve the overall health of the University's insured population.
Stengle said the University is currently in the process of evaluating
employee wellness expert vendors for implementation of a
comprehensive, campus-wide employee wellness program.
"A lot of healthcare costs are tied to lifestyle. The bottom line is we have
not been held accountable for the lifestyles we lead," Stengle said,
mentioning smoking, poor diets and lack of exercise as reasons healthcare
costs jump.
Future budget conversations will focus on student enrollment, financial aid
and MPSERS.
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Eastern Michigan University's President John Fallon has appointed Don
Loppnow provost and vice president for academic affairs, effective as of
April 18.
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Loppnow appointed
provost and vice
president for
academic affairs

Loppnow, 60, has served as interim provost and vice president for
academic affairs since Sept. 17, 2004, when former provost Paul Schollaert
resigned.

By Pamela Young

"Eastern Michigan University is fortunate to have
someone with Don's leadership skills," said John Fallon,
president of EMU. "He has served the University in a
number of leadership roles over the years, and has
done an outstanding job as interim provost and vice
president for academic affairs."

··-

"I am honored and grateful to serve in this leadership
role and will continue to enthusiastically support our
faculty and staff as we serve EMU's students, alumni
and the broader community," said Loppnow.

Lopp now

Prior to his appointment as interim provost, Loppnow was senior executive
for strategic planning and continuous improvement. He briefly served as
acting president of the University in August 2004.
In his nearly 32 years at EMU, Loppnow has served the University in many
capacities. From 1997-2001, he was the associate vice president for
extended learning and was named senior executive for strategic planning
and continuous improvement in 2002. He also served as department head
for social work, interim director of the office of research and development,
coordinator for the social work program and professor of social work.
Loppnow has a bachelor's degree in social work and psychology from the
University of Wisconsin; a master's in social work from Washington
University in St. Louis, Mo.; and a doctorate in higher education
administration from the University of Michigan.
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President Fallon
calls for greater
sustained
investment in higher
education

By Pamela Young

Eastern Michigan University President John Fallon told legislators April 19
that, "creating jobs in Michigan, keeping talent in Michigan and making
Michigan a greater state will require a sustained investment in its
education engine."
Testifying before the House Appropriations Subcommittee on Higher
Education, Fallon praised the Governor and Senate for proposing modest
increases for higher education, but also cautioned House subcommittee
members that, even with a 2 percent increase, Michigan universities will
continue to lose ground.
"In the past two years,
while the state increased
funding by a mere 1. 7
percent, 22 competitive
states increased funding
for higher education by
10 percent. And, of
those 22 states, nine
increased funding by
more than 15 percent,"
Fallon said.
"We've seen a
tremendous shift in the
state's approach to
higher education. Less
than 20 years ago, the
state recognized that an
educated populace was
beneficial to the state,
and so it paid nearly 75
percent of the cost of a
student's education.
Now, the philosophical
approach has shifted and
we have more of a
"user-fees approach" to
public education. For
ECONOMIC ENGINE: Eastern Michigan
Eastern Michigan
University President John Fallon testifies
University, that means
before the House Appropriations
that the state now pays Subcommittee on Higher Education in
only about 35 percent
Lansing April 19. Fallon said a stronger
and students must bear and sustained investment in education
the additional 65
in the st3te of Michigan is what's needed
percent. This causes us to create more jobs and keep talent from
great concern,
leaving the state. Photo provided by Maureen Doyle
particularly since it
impacts access to education," he said.
Fallon also told legislators that any funding formula must take into account
the unique population each of the state's 15 public universities serves.
"Eastern Michigan University is proud of its historical mission of serving
diverse populations. When I look out at our graduates at commencement,

more than halt the stuaents 1 see startea rne,r co11ege experience
somewhere else, and most are closer to 30 than they are to 21. While we
do serve a core of traditional students who come to EMU right out of high
school, more and more of our students are non-traditional," Fallon said.
"Non-traditional learners represent the new face of higher education. These
are students who don't start and finish their college education in a straight
line. They often take less than a full academic course load due to work or
family obligations, or sometimes stop out for a semester or two, and that
means they will not graduate in four or five years. The proposed formulas
penalize institutions like EMU that serve these populations," Fallon said.
Fallon also asked the subcommittee, chaired by Rep. John Stewart (R-20th
District), to support funding relief for the seven state institutions that were
required to be part of the Michigan Public Service Employees Retirement
System (MPSERS)
"MPSERS is an unfunded state mandate that is strangling us," Fallon said.
"Our anticipated costs for MPSERS next year are $5.5 million. That's an
amount equal to a 5.5 percent tuition increase."
"Another challenge we face is to improve the learning environment," Fallon
said. "We are the second-oldest campus in the state. We have two facilities
that were built in the 19th century and eight others constructed before
World War II."
"We are absolutely delighted to have the Pray-Harrold project in the
budget and urge you to wholeheartedly support the funding proposal,"
Fallon said. "Pray-Harrold, if you can imagine it, was built before man
walked on the moon. When it opened, it was the largest classroom building
in the state. It still serves more than 10,000 users a day. It is in drastic
need of renovation and technology improvements."
Fallon also touted the "research that matters" that is being done at EMU.
"We take a very practical and applied approach to research. Across the
University, we're working with the government, business and industry, the
military and education to find and implement ways to improve their people,
processes, programs and services. I'm especially proud of the fact that
nearly all of our research activities involve students, many of them
undergraduates," Fallon said. "Our undergraduate research symposium
just celebrated its 26th year. It is the oldest symposium of its kind in the
nation and a model for numerous other programs."
Fallon told the subcommittee that EMU provides an outstanding return on
the state's investment.
"Our economic and social impact is incredible. For every dollar received, we
return $30 in economic impact. In terms of social impact - last year alone
- our students, faculty and staff contributed in excess of 6,000 volunteer
hours to community service agencies and projects."
The House hearings took a different format this year than in years past, a
change Fallon said he found very comfortable.
"The speaker asked us not to prepare or read from written testimony, but
to just talk with the subcommittee about challenges and opportunities. We
have so many great stories to tell about the work we are doing at Eastern
Michigan University that the most difficult challenge was staying in the 20minute time frame," Fallon said.
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EMU student places
second in national
poetry category;
forensics team
finishes fifth in
nation

By Ron Podell

Led by one student who placed second nationally in the poetry category,
Eastern Michigan University's forensic team finished fifth nationwide at the
National Forensics Association Championship April 14-17 at the University
of Wisconsin-Eau Claire.
"We were pretty happy. They were the most ready they've ever been for
nationals," said Stacy Gressell, an assistant director of EMU's forensics
team. "Their attitude was increasingly positive and they were very
supportive of each other."
Rachon Massey, a junior from Flint, placed second in the nation in the
poetry category. He read his poem, "Listening to Your Inner Voice," which
recalled Massey's experience discussing forensics with a homeless woman
outside a McDonald's. During a regular-season forensics competition in
November 2005, the homeless woman asked Massey why he was all
dressed up. Massey explained he was participating in a forensics
competition, which the woman didn't understand. To bridge the
communication gap, Massey then executed a forensics performance for
her.
"That experience was pivotal for him," Gressell said.
In addition to Massey's performance, EMU also had two semifinalists (top
12 per category) and 13 quarter finalists (top 24). Junior Emily
Winderman, of Yardley, Pa., made the semifinals in rhetorical criticism and
junior Vanessa Boatright, of Shelby Township, reached the semifinals in
poetry.
Eastern Michigan's forensics team has finished in first place nationwide 10
times since 1973 and won 33 of the last 35 state titles.
Western Kentucky University won the national championship, followed by
Bradley University, Illinois State University and Arizona Sate University.
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Eight to be honored
with alumni
association awards

By Ron Podell

A television anchor, an auto company executive and a college basketball
coach are among eight Eastern Michigan University alumni who will be
honored at the 4Sth Annual Alumni Awards Dinner.
The EMU Alumni Association will host the dinner, its showcase event,
Saturday, May 6 at the Ypsilanti Marriott at Eagle Crest. The evening
begins with a reception at 6 p.m., followed by a seated dinner and
program at 7 p.m. Tickets for the awards dinner are $55 per person or
$400 for a table of eight, and can be purchased by contacting the Office for
Alumni Relations at 487-250.
"We are carrying on the tradition of honoring those who have committed
their time and energies to EMU," said Vicki Reaume, executive director of
alumni relations. "This University could not have achieved the success we
have today without individuals such as the distinguished group we are
honoring this year."
The awards celebrate Eastern Michigan alumni who have clearly
demonstrated the value of their college education, exceptional service to
humankind and an ongoing interest in EMU. Four categories of awards will
be presented : Outstanding Young Alumni Award, Alumni Achievement
Award, Distinguished Alumni Award and the Dr. John W. Porter
Distinguished Service Award.
Tamara L. Click ('03) and William R. Click ('03) have
made a significant impact within the field of historic
preservation and will receive the Outstanding Young
Alumni Award. This husband and wife team established
EMU's Historic Preservation Alumni Chapter in 2003
upon both graduating with master's degrees from the
Historic Preservation program at Eastern Michigan.
Today, because of their dedication, it is one of the
University's largest and most active chapters. The two
teamed together to lead an array of activities for the
25th anniversary of the Historic Preservation Program.
Bill and Tamara
The couple currently owns and co-operates a historic
Click
preservation consulting firm, Click & Associates. Bill is
the current host of the DIY (Do It Yourself) Network's preservation
program, "Restoration Realities."

Washington

Karinda L. Washington {'01), who graduated from
EMU with a bachelor's degree in written communication,
also will be honored with an Outstanding Young Alumni
Award. She recently ran for Detroit City Council and is a
member of the Young Adults Revitalizing Detroit Task
Force. Currently, Washington is office manager for
Michigan Legal Services and for Community Legal
Resources, both nonprofit organizations that provide
pro bono legal assistance to low-income families in
Detroit. In addition, Washington is the CEO of BOTS
Entertainment, a company that has gained recognition
from corporations including the Detroit Pistons and

Rollina Out Maaazine.

The Outstanding Young Alumni Award is presented to alumni whose
achievements have been dignified by personal honors bestowed upon them
by their peers and who have demonstrated the worth of their education
through their post-college achievements. Generally, they have been
graduates of EMU for less than 10 years.
James Bolosh ('91), vice president of programming at
HGTV (Home and Garden Television) and the creative
force behind the network's top 10 shows, including
'Designed to Sell," "Cash in the Attic," "House Hunters,"
and "Weekend Warriors," will receive an Alumni
Achievement Award. Bolosh also has produced series for
Country Music Television and VH1, working with such
musical celebrities as Britney Spears, Celine Dion,
Shania Twain and Madonna. Bolosh's degree in
communication and theatre arts has helped him gain
prominent positions in his field, serving as a member of
Bolosh
the National Academy of Recording Arts and Sciences
and a Grammy Voting Member since 1996. He also is a member of the
National Academy of Television Arts and Sciences.
Crystal Nevada Thornton ('89), who also will receive
an Alumni Achievement Award, has served as primary
news anchor for numerous television stations from
coast to coast, using her degree in telecommunication
and film from EMU to facilitate her career. In 2001 and
2002, she was nominated for an Emmy for her work
producing and hosting "DFW Close Up," a community
affairs program at KDAF-TV in Dallas, Texas. Currently,
Thornton is host of "The Master's Music," a television
show that airs in 170 nations on Totally Christian
Television. Also a talented singer, Thornton recently
Thornton
released her first solo recording, title d : Crystal Thornton
"A Little Lower than Angels . "
The Alumni Achievement Award is given to alumni who have achieved
distinction in their chosen field, clearly demonstrated the value of their
college education and maintained a continuing interest in EMU. Generally,
they have been graduates of EMU for 10-25 years.
Joseph A. Chrzanowski {'73, '78), executive director
of dealer network planning and investments at General
Motors Corporation, where he has worked for the past
33 years, will receive a Distinguished Alumni Award. He
started at GM after completing his bachelor's degree in
accounting at EMU and later returned to complete his
master's degree in business administration. After his
graduation, Chrzanowski continued to share his time
and talents with EMU. He co-founded the Dr. Russell
Ogden Scholarship in memory of his former mentor and
professor, and is a current member of the College of
Business Dean's Development Board. Chrzanowski has Chrzanowski
donated generously to the EMU Foundation and is included within the
Bronze Society for lifetime giving.
Perry Watson ('72, '76), one of the most successful
coaches that the Detroit area has ever known, also will
receive a Distinguished Alumni Award. Watson is
putting into practice his bachelor's degree in education
and master's degree in guidance and counseling.
Currently, Watson is the head men's basketball coach at
the University of Detroit Mercy, where he has coached
for the past 11 seasons. As a coach, Watson ranks
second in Titan history with more than 200 career
victories. He has led the team to two NCAA National

Lnamp1onsnip tournament appearances. oerore Joining
Detroit Mercy, Watson was the assistant coach of men's
basketball at the University of Michigan, during the infamous "Fab Five"
era.
Watson

The Distinguished Alumni Award is given to alumni who have achieved
extraordinary distinction in their chosen field, demonstrated unusual
service to humankind and maintained a continuing i nterest in EMU.
Generally, they have been graduates of EMU for more than 25 years.

A,

John E. "Jack" Johnson ('52), often considered a
legend among physical education teachers, coaches and
athletic administrators within the state of Michigan, will
receive the Dr. John W. Porter Distinguished Service
.,
,I!
_ .,
Award. In 2002, the Michigan I nterscholastic Athletic
...
..J..j
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.·...
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.,,
Administrator's Association renamed one of its major
awards the "Jack Johnson Distinguished Service Award"
in his honor. Today, he is still involved in athletics,
especially at Eastern (formerly Michigan State Normal
College), where Johnson received his degree i n
education. H e was a charter member o f the Eastern
Johnson
Michigan University Athletic Club in 1994. He also is
active on the board of the E-Club Alumni Chapter. Currently, Johnson
serves as a member of the Board of Directors of the Michigan High School
Coaches' Association, of which he was executive director from 1991-2001.

,'\,

This award is given to individuals who have made an outstanding
contribution to EMU or the Alumni Association of Eastern Michigan
University. Recipients need not be graduates of EMU.
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scholarships in
special education at
EMU
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A $72,000 gift from the estate of Anne (Merriman) Thorne, a longtime area
resident, will fund two scholarships in special education for Eastern
Michigan University students. Thorne, who graduated from Michigan State
Normal School (now EMU) in 1931, taught her entire career in the
Dearborn schools, where she also created the system's speech therapy
department and curriculum. She died in 2005.
The Anne Thorne Memorial Endowed Scholarships will benefit students
studying hearing impaired education and speech/language pathology in
EMU's College of Education.
A memorial luncheon is scheduled Friday, April 28, 1 1 : 15 a.m., in 204
Welch Hall. A "check presentation" photo session is scheduled at 11 a.m.
Thorne dedicated her life to children with speech impairments and often
volunteered her time tutoring them. She also was a longtime volunteer
with the American Red Cross.
She was married to the late Dolph Thorne, an Ypsilanti businessman who
owned Thorne Tire and Appliance. Both Thornes were enthusiastic boosters
and sponsors of area sports groups.
"Anne Thorne always appreciated her days as a student at Eastern
Michigan University and what better tribute than this lasting gift," said
Peter B. Fletcher, trustee of Thorne's estate and a lifelong friend.
"These funds represent the only scholarships designated for majors in
hearing impairment, and the only graduate-level designated scholarship in
speech/language pathology," said Lynne Rocklage, professor and
department head of special education at EMU.
"Anne Thorne's gift will provide scholarship support for many outstanding
students in these areas. Each of the scholarship award winners will further
Anne Thorne's legacy as a practicing professional in the field of special
education. On behalf of the department's faculty, staff and students, I wish
to express our gratitude to Anne Thorne for this bequest," Rocklage added.
EMU's Department of Special Education was the first such department west
of the Alleghenies. It remains one of the largest departments of its kind in
the nation. The department prepares professionals at all levels, to work
with and advocate for children, adolescents and adults with disabilities.
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Eastern Michigan University will award Congressman John Dingell and Gen.
John Coburn, U.S. Army retired, with honorary doctoral degrees at
commencement ceremonies Sunday, April 30, at the Convocation Center.
April 25, 2006 issue

EMU

commencement
ceremony features
Debbie Dingell, Gen.
John Coburn

By Ward Mullens

Commencement ceremonies for the College of Arts and Sciences and the
College of Technology begin at 10:30 a.m. Doors open at 9 a.m.
Ceremonies for the College of Business, College of Education, and College
of Health and Human Services begin at 2 p.m. Doors open at 12:30 p.m.
Coburn will be honored during the morning ceremony,
while Dingell will be awarded his honorary degree at
the afternoon ceremony. Approximately 2,500
students are eligible to walk during the two
ceremonies. Four doctorates also will be awarded.
Dingell will accept his honorary degree via video.
Dingell was scheduled to give the commencement
address at the afternoon ceremony, but has been told
by doctors that he cannot travel due to recent
surgery .
Coburn
Debbie Dingell, vice chairman of the General Motors Foundation and
executive director of global community relations and government relations
at GM, will be the keynote speaker for the afternoon ceremony. She has
been married to John Dingell for 24 years.
Debbie Dingell is a nationally recognized advocate for women and
children's health issues, and a civic and community leader in Washington,
D.C., and Michigan. Dingell co-founded the Children's Inn at the National
Institutes of Health. Children's Inn is a nonprofit residence for pediatric
outpatients with a focus on keeping children together with their families
during serious illness.
Tickets are available through the Convocation Center box office at 4872282. All guests must have a ticket to be admitted. Handicapped seating is
available and there will be a signer to aid those with a hearing impairment.
Tom Franks, professor of philosophy, will serve as grand marshal for the
morning ceremony, while Joel Welber, professor of law, will be the grand
marshal for the afternoon ceremonies.
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Nominations sought
for Institutional
Values Awards

By Ron Podell
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Growing up, Judy Sturgis-Hill said her mother told her that "someone is
always watching," an allusion to the fact that it's important to always set a
good example.
Those at Eastern Michigan University were watching when they honored
Sturgis-Hill last year with the Institutional Values Award for Diversity,
Human Dignity and Multicultural/International Involvement.
"The fact that
some of my
colleagues
and students
took time out
of their busy
schedules to
nominate me
was
heartwarming,'
said Sturgis
Hill, interim
director for
the Office of
Diversity.
"Being
recognized by
my peers was
so uplifting.
To actually
receive an
award made
YOU ARE VALUED: Judy Sturg is-Hill, interim director
me feel
of the Office of Diversity, accepts her Institutional
valued and
appreciated. Values Award from EMU President John Fallon last
fall. Nominations for the 2006 Institutional Values
To be
Award winners will be accepted through May 5.
honored in
front of family
and friends made the day very special.
"I am truly grateful because I live my life supporting this institutional
value: 'enhancing understanding, respect and inclusion of diversity among
members of the Eastern Michigan University community and all of its
constituencies.' We must continue to strive to be inclusive," she said.
Nominations for the Fourth Annual Institutional Values Awards in this and
five other categories are being taken through May 5.
The purpose of this institution-wide award program is to recognize the
exemplary efforts of individuals or teams working to support the EMU
mission, guiding principles and institutional values. Each of the awards
carries a $3,500 monetary stipend, funded by the EMU Foundation. In
cases where a team wins an award, the stipend will be divided equally
among the team's members.
F11ll-timP FMl J fr1n1ltv or ,;taff members in all emolovee arouos mav be

nominated for an Institutional Values Award. While full-time EMU
employees may be nominated in more than one category, nominees may
not receive more than one award in a given year.
Categories include:
Continuous I mprovement, Innovation and/or Customer Service.
This is an individual award for contributions in developing new approaches
to service delivery; increasing effectiveness and efficiency; providing
greater customer satisfaction; and using creativity to improve services to
EMU's students, faculty, staff and external constituencies.
Contribution to the Quality of Student Learning Experiences. This
individual award is for contributions in providing a positive, supportive
environment for student success at EMU (e.g., service as an adviser, plant
maintenance, on-campus curricular and co-curricular experiences,
involvement in residence hall activities, working with commuter students,
mentoring programs, etc.).
Diversity, Human Dignity, Multicultural/International Involvement.
This individual award is for contributions in enhancing understanding,
respect and inclusion of diversity among members of the EMU community
and all of its constituencies.
Support Role in Teaching, Learning, Scholarship, Research and/or
Creative Activity. This individual award is for contributions in enhancing
the content and delivery of undergraduate and graduate programs (e.g.,
support for increased online offerings, grant-writing to secure external
funding, proposals for new courses/programs, mentoring programs, etc.).
Public Engagement and Community Service. This individual award is
for contributions in completing exemplary community service activities and
building EMU linkages/partnerships with the local community, the Detroit
metropolitan area, southeast Michigan, the State of Michigan and the
nation.
Team Excellence. This award is given to an employee team or group for
contributions in furthering the mission of EMU in the areas of instruction,
institutional support or service, cooperation among units, customer service
and/or student support for results achieved in the previous
calendar/academic year.
Nomination forms and instructions have been sent through campus mail to
all full-time faculty and staff. The nomination packet must include:
• a completed nomination form
• a maximum of six pages of narrative (MS Word, 12-point Times
Roman, 1" page margins) addressing four questions about the
nominee's accomplishments and how they pertain to EMU's values.
• Three one-page letters of support.
Materials may be handwritten or generated by word processing using a
Times New Roman 12-point font and 1" margins. Please number the pages.
Individuals needing assistance in completing the nomination packet should
contact a colleague or their supervisor. Members of the screening
committee may not assist nominees or nominators, nor may they review
nominations prior to submission. Nomination packets exceeding these
maximums or otherwise not complying with these procedures will not be
considered. Ten (10) copies of the complete nomination packet must be
received by the President's Office, 202 Welch Hall, by May 5, 2006.

For information about last year's award winners and the 2006 Institutional
Values Awards' nomination process, go to www.emich.edu/iva/.
Institutional Values Award winners will be honored during the Fall
Convocation sometime in September in Pease Auditorium.

EASTERN MICHIGAN UNIVERSITY

EMU HOME

Feat11re

April 25, 2006 issue
Twelve EMU faculty
receive spring
summer research
awards

By Ron Podell

Twelve Eastern Michigan University faculty have been awarded Spring
Summer Research Awards for 2006. Faculty award winners are paid 20
percent of their normal base salary to conduct a major research project
during the period of May-August. Awardees are not permitted to teach or
accept other remunerative employment during the four-month award
period.
Spring-Summer Research Award recipients, their home departments and
projects (listed in alphabetical order) are:
Jeffrey Bernstein, political science, "Creating Civic
Competence in an Introductory American Government
Class."
Ovidiu Calin, mathematics, "Sub-Riemannian
Geometry. "
Laura Eidietis, biology, " Comparing a Native Species
to an Invasive Competitor: Defensive Behaviors of
Juvenile Crayfish."
Bernstein
Cory Emal, chemistry, "Design and Synthesis of Bioactive small Molecules
as Anti-Parasitic Agents: Development of 1,2-aminoalcohols as
Antimalarials. "
Megan Lee Endres, management, "Tacit Knowledge
Sharing in a Group Decision Activity: The Tendency to
Misestimate Ability and Effects of Gender, Trust and
Ambiguity Tolerance."
•

Cathy Fleischer, English, "Composing Genre: A
workshop Approach to Genre-Based Classrooms."
Alissa Huth-Bocks, psychology, " Depression Risk,

L-,.:;,;.__...1.a.o=c...1....-... Infant-Mother Attachment and Cortisol."

Huth-Bocks
Myung-Sook Koh, special education, "How Pre-Clinical Experiences
Impact Perceptions of Pre-Service Teachers on Teaching Culturally and
Linguistically Diverse Students."
Julia Myers, art, "Charles McGee: Sixty Years as an
African-American Artist in Detroit."
Richard Nation, history, "The Civil War in Indiana: A
Source Reader."
Jennifer L. Rice, economics, "The Influence of
Managed Care on Physician Price Sensitivity of
Pharmaceuticals."
Koh
Tobias Schoenherr, computer information systems,
"Assessina Global Comoetitiveness of M;mufac:tu rina S1mnlv C:h;iinc;: nr1tr1

Collection in the German Manufacturing Industry and Preliminary Analysis . ..
Awardees were honored at the annual Distinguished Faculty Awards
ceremony March 29.
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Fourteen EMU faculty members have received Graduate School Research
Support Fund Awards for 2005-2006.
April 25, 2006 issue
Fourteen EMU
faculty receive
Graduate School
Research Support
Fund awards

These awards range from $300-$2,000 and are intended to encourage and
support the research, creative, artistic and scholarly endeavors of EMU
faculty.
The 2005-2006 awardees, their departments and their proposals are:
Michael Angell, biology, "Analysis of CD40 induced

By Leigh Soltis

NFkB cell signaling within CFTR and reconstituted
isogenic cell lines."

Catherine Bach, biology, "Preference and Performance

of the Wild Indigo Duskywing (butterfly)."

Colin Blakely, art, "A Case for Self-Promotion."
Steven Francoeur, biology, "Development of a

nutrient enrichment/PAM fluorometry bioassay to
quantify nutrient limitation on benthic algae."

Bach

Edward Garrett, English, "Linguistic Features and

Reading Problems among African-American Children."

Deborah Heyl-Clegg, chemistry, "Development of

Antimicrobial Peptides."

Kevin Kuehn, chemistry, "Investigation of Interactions
between Microbial Assemblages."
Kuehn
John G. Mccurdy, history, "The Politics of Colonial Bachelors."
Victor Okafor, African American Studies, "Challenges,

Problems & Prospects of Diversity in a Heterogeneous
Society."

Joel Schoenhals, music, "Igor Stravinsky: Petrouchka
and Rite of Spring for Two Pianos."
Cara Shillington, biology, "Behavior of Juvenile

Tarantulas within the Maternal Bu rrow."

Karen Sinclair, sociology, anthropology and

criminology, "Historical Dictionary of the Maori."
Tsu-Yin Wu, nursing, "Promote Breast Self-Exam."

Okafor
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President Fallon
receives Distinguished
Alumni Award from
Michigan State
University's College of
Education

Eastern Michigan University President John A. Fallon received the Michigan
State University College of Education Distinguished Alumni Award at a
ceremony April 21 at the Kellogg Center in East Lansing.
"I am indebted to MSU for the education I earned and what it has allowed me to
do in my life," said Fallon, who has been president at EMU since July 2005.
"This reinforces, in my mind that there is magic in higher education. That
someone like me, who came from a family in which neither parent graduated
from junior high school, can achieve a Ph.D. from one of the best institutions in
the country can only be magic."

By Ron Podell

Fallon, who received his Ph.D. from MSU in 1973, has been
president at three institutions. He was the president of
William Penn College in Iowa from 1995-98 and then served
as president of the State University of New York at Potsdam
from 1998-2005.

•
•
•
•
•
•
•

John Fallon
Tom Fleming
Joellen Vinyard
Russ Olwell
Howard Booth
Ryan Coleman
EMU women's
swimming and
diving team
• Rebecca Fuss
• Jake Smith, Joel
Kirsch and Lauren
Snell

He also has helped lead the national community education
movement, which advocates the creation of opportunities for
community members from individuals and schools to
businesses and private organizations.
Fallon

Fallon has served as president of the National Community
Education Association and as a consultant at the Institute for Community
Education Development at Ball State University.
He received his bachelor's degree in education from Western Michigan
University and a master's degree in educational administration from Northern
Michigan University.
A $50,000 grant from the W.K. Kellogg Foundation will
help Eastern Michigan University promote literacy and
diversity. The grant to the Bruce T. Halle Library will
establish an African American history and literature collection
and community lecture series. "Become a Person Who
Reads: The Establishment of the Thomas A. Fleming
African American History and Literature Collection and the
Kellogg-Fleming Lecture Series at EMU," honors Fleming, a
1968 EMU graduate and winner of Michigan's 1991 Teacher
of the Year award. Fleming also was the 1992 National
Teacher of the Year. He was selected from among the
nation's 2.5 million elementary and secondary public school Fleming
teachers, and was honored at White House ceremonies.
Joellen Vinyard, a professor of history, has written a book, which was recently
featured in the Ann Arbor News. "Michigan, the Great Lakes State: An
Illustrated History" ($34.95, American Historical Press, 304 pages) is a coffee
table book with illustrations from a wide variety of sources and time periods,
accompanied by easy-to-read, relatively short chapters. Some early pictures
include photographs of Chippewa Indians fishing, a painting depicting James J.
Strang's Mormon colony on Beaver Island and a watercolor of the Detroit River
by Whistler's father.
Russ Olwell, a professor of history, recently had an article published in the Ann

Arbor News entitled "High schools must employ a rigorous, challenging
curriculum." Olwell supports the State Board of Education's requirements for a
core academic set of classes. Olwell points out that the only weakness in the
state plan is making an on-line course mandatory. He recommends a service
learning class instead.
Howard Booth, professor of
biology, recently placed third in
the pole vault in the U.S. Track
and Field Masters National Indoor
Championships March 25-26 in
Boston, Mass. Booth pole vaulted
9-feet, 6-inches, good for the
bronze medal in the 60-64 age
division.

Booth

Booth vaulted the same height at
the National Pole Vault Summit in
Reno, Nevada, where he placed
second in his age group. He also
placed first in the long jump and
second in the pole vault at the
USATF Michigan Masters Indoor
Championships at Grand Valley
State University and took a first
place in the pole vault at the Ohio
USATF Indoor Masters
Championships at Ohio Northern
University.

"In each case, the height was 9 feet, 6 inches, so at least I'm consistent," Booth
said. "I just can't get that 10-foot mark. But, I will this summer. I've been over
it in practice and have been so close in several meets."
Ryan Coleman recently signed a free
agent training camp deal with the Detroit
Shock of the WNBA. With the contract,
Coleman becomes the first Eagle in the
10-year history of the professional league
to sign a contract. The Shock, who posted
a 16-18 record in 2005, open training
camp May 1 and the preseason schedule
begins May 7 with a road contest versus
defending WNBA Champion Connecticut.
Coleman led the Eagles in points (16.9 per
game), field goals made (165), three
pointers made (32), assists (4.1 per
game), steals (2.1 per game), blocks (0.6
per game) and minutes (36.9 per game)
this past season as the Eagles won the
Mid-American Conference West Division
title. The Detroit native finished among the
conference leaders in scoring, field-goal
percentage, rebounds, blocks, steals and
assists.
The
Eastern
Michigan
University
women's swimming and diving team Coleman
was named the top academic squad in Division I by the College Swimming
Coaches Association of America. The men's team ranked 18th in the nation. The
women recorded an overall team GPA of 3.56, topping other Ivy League, Big
East, Big 10 and SEC schools. The men's team boasted a cumulative GPA of
3.10.

'

-

.

person Academic All-Mid -American Conference women's gym nastics team.
Facu lty athletic representatives at MAC institutions vote. To qualify, a student
athlete must have at least a 3 . 2 cumulative GPA and have participated in at
least 50 percent of the contests for that particular sport. Fuss qual ified for the
2006 NCAA Central Regionals April 7 in Baton Rouge, La.
Three EMU indoor track and field athletes were named to the Academic All-MAC
Team. Jake Smith (3.4 GPA) and Joel Kirsch (3.8 GPA) were named to the
men's team while Lauren Snell (3.89) was named to the women's team.
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FOCUS EMU goes to
monthly schedule
during summer

By Ron Podell

This is the last weekly issue of FOCUS EMU for the 2005-06 school year.
FOCUS EMU will go to its monthly publication schedule for the summer,
with issues published May 9, June 13, July 11 and Aug. 8. FOCUS EMU will
return to its regular, weekly publishing schedule with a back-to-school
issue Aug. 29.
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During a five-year period from January 2001 through Ja nuary 2005, administrative ranks at Eastern Michigan
University ranged from a low of 219 in 2001 to a high of 267 in 2004. As of April 4, 2006, the number of
administrative professionals or APs was 247. The addition of many of these positions from 2001-2004 was the
result of the Un iversity investing in additional professionals with !CT to support the implementation of the Banner
project, and in response to several initiatives - incluidng the development of a critically-needed institutional
research department - that emerged from the U niversity-wide strategic planning process. The following is a
breakdown of areas where the most administrative professionals on campus work.
Academic Affairs 109
Student Affairs 4 1
Enrollment Services 26
Business and Finance 23
!CT 1 1

Source: EMU President John Fallon, from his April 18
periodic update
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The following are news briefs about important activities and events happening
at Eastern Michigan University.
April 25, 2006 issue
News Briefs
By Ron Podell
• Halle Library
expanded hours
• Benefits Office
mailing
• Student move-out
trash removal
scheduled April 24May 5
• City of Ypsilanti
provides double
trash removal
• Library end-of
semester schedule
• Saturday Night at
the movies
• Fore!

• Halle Library expanded hours: The Halle Library will remain open until
2 a.m. this month due to finals. Remaining days include Tuesday, April
25, through Thursday, April 27; and Sunday, April 30. This service is
being offered on a trial basis per a request from the Student Government
Association. Actual usage of the library will be recorded and used to
determine if this service should be offered again in the future. Both sets
of front doors to Halle will be locked for entrance into the building at
midnight. To enter the building, students should use their EMU ID in each
of the swipe card readers positioned on the wall near the handicapped
assist doors located on the far left. For the safety of students and staff, a
valid EMU ID is required. For information, call 487-0020 .
• Benefits Office mailing: The Benefits Office is mailing new "YOUR
EMPLOYEE SHORT TERM DISABILITY BENEFIT PLAN" books to those
employee groups who are covered by the Short Term Disability benefit.
This booklet includes all the rules and provisions of the plan as
administered by MetLife. Please keep and refer to this book as part of
your employee benefits information. For questions, call Karyn Jones, 4871052.
• Student move-out trash removal scheduled April 24-May 5: The
City of Ypsilanti Ordinance provides for two periods of immediate trash
removal each year at student move-out and move-in . During 2006, these
periods are designated as follows : The student move-out period will be
April 24-May 5, and the move-in period will be August 14-25. During this
time, the 24-hour notice provisions of the ordinance do not apply and
trash placed at the margin prior to 3 : 30 p.m. the day before the
designated collection day or after 8 a.m. the day following the designated
collection day will be picked up on the day the violation is observed. The
city's ordinance enforcement department actively enforces regulations
and, if necessary, cite and contract for removal of the trash at the
property owner's expense. If the city has to remove the trash, the
property owner will be billed directly for the service(s). Legal evictions
must follow eviction laws, but the property owner must comply with city
trash regulations immediately after the 24-hour period. If an eviction is
enacted during these time periods, please notify the ordinance officer of
the address of the eviction to prevent a misunderstanding in case of a
pick-up. Anyone with questions as it relates to city trash pick-up may
contact the Ordinance Enforcement Department at (734) 482-1025 .
• City of Ypsilanti provides double trash removal: The City of Ypsilanti
provides two double trash removal periods each calendar year. This year,
the city's spring "double trash" removal will take place May 1-5, for all
city curbside eligible properties. During this week, each residential unit is
permitted to set out two times the normal trash volume on their regular
trash day. This means that a single-family home may set out six
containers and two large household items that do not contain Freon. For
questions, call the City of Ypsilanti Department of Public Works at (734)
483-1421.
• Library end-of-semester schedule: Halle Library's end-of-winter
semester 2006 and intersession schedules are: Monday, May 1, 7 : 3 0

.

.

..

.

and Saturday, May 6 and Sunday, May 7 closed. Spring 2006 semester
begins Monday, May 8, with regular spring hours : Monday-Thursday,
7:30 a.m.-10 p.m.; Friday, 7 : 30 a.m.-5 p.m.; Saturday, 8 a.m.-5 p.m.;
and Sunday, noon-10 p.m. For more information, call 487-0020,
extension 2100.
• Saturday Night at the Movies: The Ypsilanti Symphony Orchestra
invites you to attend "Saturday N ight at the Movies," its annual benefit,
Saturday, May 13, 6 :30-10 p.m., McKenny Union Ballroom. Come join
the master of ceremonies, Russ Collins, of Ann Arbor's Michigan Theater;
and Adam C. Riccinto, music director, for a delightful evening of fine food
and entertainment. The evening will include appetizers, cash bar, an
elegantly served dinner and a concert with music from "Gone with the
Wind," "Harry Potter," "Raiders of the Lost Ark," "The Wizard of Oz" and
more. Tickets are $60 per person, half of which is tax-deductible. For
more information and to make your reservation, call (734) 507-1451.
• Fore! : Eagle Crest Golf Course is open for the season. EMU students,
faculty and staff (with ID) can play 18 holes with a cart for $35 and nine
holes for just $20! Get out and enjoy this challenging, professional course
in one of southeast Michigan's most beautiful settings. And don't forget to
take a look at all the new merchandise in the Pro Shop. PGA Pro David
Horstman and his staff will be glad to assist you with all your golf needs.
Eagle Crest is open 8 a.m. to 6 : 30 p.m. daily. For more information or for
tee times, call 487-2441.
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came to EMU four years ago after teaching drama and creating programming for children at three professional
theater companies. My son was eight then and I was hoping to find a profession that would allow me to both
express my love for theater and be a great parent.
Eastern has a longstanding reputation for their work in theater for young people. Since coming here, I have been
able to enjoy the wave of that reputation and create theater that everyone - from the elementary school student
to her 90-year-old grandmother - can enjoy. I love to make people laugh and watch them having fun. The world
should be more like musicals, where everyone sings and dances through their joys and sorrows.
EMU is truly a wonderful place where I have discovered many ways to grow personally and professionally. I've
taken three classes at EMU, participated in the Academic Service-Learning Program and been a University Fellow
with the Institute for the Study of Children, Families, and Communities. In each setting, I have made new friends
and become more connected with the mission and fiber of EMU.
The students here at Eastern are tremendous. I love the diversity they bring to the classroom, being of different
ages and backgrounds. When my students really engage with the material and put aside their fears and take risks,
I am able to watch them grow as people and prepare for the adventure of life. My hope is that everyone is a little
different when they leave my classes.
It's also fun getting students to realize what a great tool theater is for the classroom. They can use the basic
structures of drama - story and conflict - and integrate them into the curriculum. I want our future teachers to
know how to get young kids out of their seats and into a learning mode. We often think that the quiet student is
the "on task" student, but that is not always the case. I want students vocal and moving, dancing around while
learning about verbs and atoms and multiplication. There is joy and laughter in this kind of an educational setting;
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